SHOTTERSLEY,
HASLEMERE,
SurRET.
November Gth, 1923.

Having been appointed by lne Whitehaven
Colliery Cofmpany Limited, and the Cumberland
Miners' Association, 10 act as Arbitratlor in a dispute
on terms and conditions of working at the Collieries
of the Whitehaven Colliery Company Limited, [ have
heard the evidence submitted by the parties and have
visited the pits at Whitehaven, and at other places in
which the system of working is similar 10 that pro-
posed to be adopted at Whitehaven.

During the course of the proceedings 1 have
had the advantage of the services of Mr. W. L.
CookK, J.P.. as my assessor, and his a-"vice and techni-
cal experience have been of great value to me.

In the cousse of the hearings certain terms and
conditions were agreed between the parties, and for
the sake of clarily and uniformity 1 have included the
clauses relating thereto in my award.

[ hereby award that the following price list,
conlaining the contract rates, terms and conditions,
and the general conditions of employment shall have
-eflect in seams 4 [eet Binches and over, including dirt
al‘the top of coal, below the coal, and in the seam, at
the William, Wellington. Haig and Ladysmith pits
of the Whitehaven Colliery Company Limited, as
from Monday, November 10th, 1923,

A. LOWES DICKINSON.
LONGWALL OR ROBBERY WORK.

1. Getting and hiling conl with shovel as large
as possible and [ree from dirt at per ton
up to and including 8 ft. thick 2s. 0d.
over 8 L™ thick ... w2504,
This price includes the following conditions :—

{7} Coal on any angle of cleavage.

(4) Setting of face timber in accordance with tim.
bering rules, excepl that the sctting of bars, where
the seam is over 5L, thick, is to be oplional on boih
sides. Special payment is provided for Lhe setling of
of all bars.

. (§) For the combined thickness of the various sec-
tions of dirt within the seam, inclusive of dirt on the
conl head which comes down with the working of the
coal, or dirl running directly underneath the coal and
got up, the lollowing scale ;.
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{#) Trailing a maximum distance of 80 yards in-

cluding .gate, getting full tub ready for dispatch, and
signalling haulage—Nothing.
For cach ndditional 1D yards or part thereol—]d.
Special payment where the gradient exceeds 1 in 30
against the load, and 1 in 18 in [avour of the load.

{¢) Hewers lotlay all rails and flat-sheets in-bye
side of pass-bye points, and to be paid for each
Nat-sheet laid—0d.

(/) Number of men to work in a working place
sliall not exceed one to each G yards of [ace per shilt,

{s) Apprentice Hewers at the Apprentice rates of
the County shall work in each place, but the same are
nol 10 cxceed one thisd of the total number in each
place. Apprentice Hewers shafl be those who have
not had two years' experience on nr about the coal
{ace, other than those employed as hewers prior to the
15th May, 1523,

‘{#) Coal hewing morning and afternoon shifts.
The Management resarve the right however to work
night shilts when necessary.

() Flewers 1a do the gate nipping and any uothes
wark incidental to the Coul Face, of desired by the
Manapensent, Where not specially specriied mutual
arrangements of payment will be made.

{7} 1f blasting is required the men are to bore holes
and the Company is to find explosives at their
discretion. .

2. Packs as directed by the Management, per
square vard per funt thick
Up te 511, high 4el.
Over 6t high J1d.

3. Building skelelon wood chncks when reques:

tedd hy the Managemeni. up ta § [t square
Over 4 1. high up to 61t high, each 25 Xl
Over GBI high wp 1o 81t high, each ds. (&,

4. Cutling fast endls in stalls where ordersd, ot
cutling extreme [ast ends per yard 4s. 0d,

5. Recavering Conl Face, or siding over, when
tib has been lelt by arrangement with the Manage-
menl. Heading price to be paid.

6. Filling water per lub  7d,
7. Filling dint do. Td.
8. Emptyingdisl,exceptinto packsdo. 7d

%, Ripping i1 bind 1o dimensions ordered b
the Management ... ... percubic ft. 1-04d.

10. Ripping in rock 1o dimensions ordered b
the Managoment per cubic ft.  2d.

Men 1o bore holes (D and 10) and lo stow dirt to make
gate end packs. including Lhe shaping of man-
holes where required, and the drawing of timber;
the Company Lo find explosives in § and 10.

11, Selling wood bars, inzluding two legs

s,
from 5. tn Bft. highupto Tlt. long ... 1
[rom 511 to 811 high over 7Ii. long 10 12ft. 1
from 81t 10 J21t, highup to 7it.long ... 2
from 811. to 1211, high over 7. longto 12f1. 3 O
over 12 [t. long B Special

12, Sunight work or headings 101, wide and
over, 4 1. Gins, high and upwards, both as ordered by
the Management, getting and filling coal with shovel
as large as possible and [ree Irom dirt at per ton

up tn and including 8 1. thick %s. id,
over B . thick ... . 20 1d.

The price includes, and is suliject to the fullow-
ing enndilinns :—

{4} Coal on any angle of cleavage.

(#) Setting of Ince timber in accordance with tim-
bering rules, except that setting of bars where the
seam is over §1L. thick is 1o be optivnal.  Special
payment is provided [or the setting of all bars.

(¢} For the combined thickness [ the various sec-
tions of dirt within 1he seam, inclusive nf dirt on the
<oal head which comes down with the working of the
coal, ar dirt running directly underneath the coa! and

ot up, payment to be on the scale set out in Clause 1
7} above,
(4) Trailing a maximum dislance
ol 80yards nothing.
For each extra 10 yards or part.  perton  {d.
The abave includes the coupling of tubs tn rope and
signalling.  If tubs are jigged, payment for same.to
be mutually agreed.

{¢) Hewers to lay nll tub road extensions and fal-

sheels, anl 1o ke paid for each Dat-sheet laid ... Id.

uow.b-

{/) Straight work Lo proceed theee full coal hiewing
shifts.

{£) Threc men per shilt,, where required by the
Management where trailing excecds 80 yards; under
80 yards optional tn two men; not more than 1wo
men in any case where pneumaltic picles are in use;
one man per shilt in each heoding shall, at the dis-
dretion of the Management, be nn apprentice.

{A) If blasting is required the mmen 1o hore holes, and
the Comspany is tn fawl exg.lasives ot their discretion,

13, Yaulape Rates

5. d.
Lnd on . pecyadd 1 8
Dord on up tu ) devrees ol band do. 0 O
With pneumntic | wks, end an ... do. 6 0
do. thn. bord on, up to
Sl dlegiees off bord  do. 1 O
Cutting man holes, the same rates as above,
Yardage rates in sphis in Rohbbery Wark,
. s d.
i yards and uver nothing
under § yards, end on per vand 1 6
du. bued on, up o
0 degrees off bord do. 3°0
GENERAL,

14. In order to compensate workmen [or the
distance of the working place from the shal, the pits

shall be marked out n circular zones. to which the

following extra payments should apply :

For all working places within 1§ miles [rom

_ the shalt a Nothing
For all working places over 1} miles from

the shalt for each quarter mile zone. extra on
. 1 per cent.
s subject to alteration con.

all prices X

This arrangement is s 0 at1o
sistent with improvements in travelling facilities.

15. All

it over on one noje on \he pay day.

L]

16. In ati places wherse it is proved that the men
cannol make wapges at the price list rates, mutual
aliowance arrangcments between the men aflected and
the Management shall be made Lo cover abnormalities.
"In the cvent of disagreement, the mode ol procedure
will be that laid down by the Cumberland Conciliation

Board.

working place to cover the lnss,

in n report book kept for the purpasc.

17, When hewers are called upon by the Manage-
ment to dn other work, they will be paid not less than

the basis day raie of the County.

When apprentices are called umm bydtlllﬁel\i::‘tll:?;;
pai

the work they are called upon to do, provided such is

ment to do nther work they will

not less than the Apprentice Hewer's County Rate.

qualified hewers working in any other
number to their own, will share in the earnings of the
particular working place they are in for the number of
shilts, and the Company will be responsible for deduct-
ing the amount for each working place, and will pay

16a. When it can be proved that the workmen
are unable to perform useful and remunerative work,
‘owing to causes over which they have no control, th;
Colli *ompany shatl make an allowance to suc
e et Each ease must be
reported during the shift, or at the nd of the shilt, to
the oflicial in charge of the Districl, who will enter it

1R, Trailing of Tubs:

FExtra payment foraverage gradicnts against
the load per lon:

Por each Extra

Far Standanil 10 yaeds of part

BN Yards.
1in30to 1in 25 e i
Lin 95 1o 1 in 20 ) ia.
Lin 20101 in 18 1d. d.
1in 18101 in 15 2d. 1-.
linl5tolin 12 2hd. 1d.

Extra payment for average gradients in favour of
the load, per ton ;

For each Fxtra

Frr Standard 10 Yards or parc
RD Yards, therenl.
1in1B8inlin 15 1d. d,
linlfitn 1in 12 14l To4d.

\ The above includes the coupling of tubs to ropes
] and signalling. 1 tuhs are jigged the
payiment for the same will be mutually agreed,

19, The above rates are the basis rates, and will
be subject to the current percentage prevailing under
the National Agreement Ascertaininent. together with
the addition of 12 per .zenl. for the reduction of eight
hours to seven hours.

GENERAL CONDITIONS OF
EMPLOYMENT.

L. The Company and the Management have the
right 10 work the pits by any system or method upon
which they may from time to time decide.

Hours of Working.

2. Coal winding shall proceed on two regular
shifts, morning and aflterncon, and where necessary
one night shill.  The Management will fix the hours
of commencement of each shilt as they think fit, but
will make them as convenient to the men as possitle

Throwing In.

4 Al qualified hewes working in their dilferent
workmg placeson all shifis, khall join and share wages

Cavilling.

4. Hewers shall have the right ol changing
places by lallot in their i1espective seams at their
respective pils, at the end of April and August,and
during the Christmas Folidays. All coal working
places shall be cavilled, and the number of men for

~ cach coal warking place shal be as fixed by the

Management.,  CAVILLING WILL TERMINATE AT THE
Batror or Cumistaas, 1824, The Management
reserve the right to start nny working places al any
time, and to pulin any workinen they choose, who
have not heen allotled 1o any working place by ballot,

In case of a vacancy, or il additional men are
vequired for any waorking place, the inen in such work.
g place will have the oplion  of scleating such
additional workmen, subject to the approval of the
Management, fram Whe hewers who have nol got o
regular  working  place; lailing such selection Lhe
Management will fill the vacancy. Other sules (o
sifeguard the workmen's interests will be mutually
agreed, and Lhe present rules will be revised to suit the
new condilions.

Working Places.

S Il any working place is not available or con-
venienl the workmen shall attend and work 10 the
directions of the official in charge. No man is to be
compelled to gn to anyplace that may be standing
because of any dispule in regard 1o the price for such
a place. Any person committing a breach of these
Rules shall be deemed to have broken his contract of
service.

Apprentice Hewers.

6. Apprentice hewen will be cngaged al the. Appren-
tice Rates prevailing in the County. I an Apprentice hewer
ir brought away from the lace lfor other work, cither the
County Apprentice Rale, or the rate for the particular work
which ever is the greater, shall be paid. The Apprentice,
Hewers Rates shall not apply to sny men who are, al the
date of this award. employed as hewers.

Dirt in Coal.

7. ‘The Management have the right to lest any tub 2t
their option.  Where the amount of dirt in any tub exceeds
18 tbs, a fine of 1/ will be imposed, and & Turther 1/- foe
cach additional 18 lbs. of dirt.

Absenteeism,

8. Any workman who absents himsell from work tor
iwo days in any onc week, without A satinactory
renson o the Management, or a Doctor's note, shall be
deemed to have bioken his conteact of service.

Conlracl of Service.

9. Faurleen days’ natice shall be given by cither side
to lerminate the Contract of Service, cxcepl where an em-
ployec has committed a breach of the conditions of employ-
menl of the Coal Mines Acis and Regulations, when he shall
be liable to instant dismissal.

A. LOWES DICKINSON,
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